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STATO MAGGIORE DELLA DIFESA
I Reparto Personale 

______________________

Allegati: 1 (uno). 00187 Roma 
Annessi: 8 (annessi). PdC: Ten.Col. COSTA, 2.2773 
 e-mail: primo.impiego2s@smd.difesa.it 

OGGETTO: status Standing Police 
Capacity (SPC) of the United Nations Police Division in BRINDISI. 

A   
I Reparto  SM  Ufficio Personale Ufficiali ROMA 

e, per conoscenza, 

 
PRESSO LE NAZIONI UNITE  
Ufficio del Consigliere Militare NEW YORK (USA) 

^^^ ^^^ ^^^ 
Rif. f. prot. n. M_DA0D32CC 0238570 in data 17 dicembre 2025 di ITALONU (non a tutti). 

^^^ ^^^ ^^^ 

1. delle Nazioni Unite ha diramato le job opening per alcune status 
 presso la Standing Police Capacity (SPC) of the United Nations Police Division 

in BRINDISI, del Department of Peace Operations, elencate nello specchio in 
Allegato, giudicate di interesse per la Difesa. 

2. La durata del mandato è di un anno, eventualmente prorogabile, con inquadramento giuridico 
amministrativo ai sensi della legge n. 1114/1962. Sono richiesti Ufficiali nel servizio permanente 
effettivo, preferibilmente di sesso femminile. 

3. Le candidature dovranno pervenire allo Stato Maggiore della Difesa, esclusivamente da codesto 
Comando Generale, entro il 26 gennaio 2026, corredate della scheda biografica (Mod. 1/A) in 
lingua italiana, dello United Nations Personal History Profile (PHP), del Supplementary Sheet, 
ove richiesto, della Military Employment and Academic Certification (EAC) in lingua inglese, 
redatti in formato digitale, con firma autografa e in PDF, in ragione dei successivi adempimenti 
per la loro formalizzazione. 

4.  le job opening riferite alle posizioni specificate nel citato Allegato unitamente alla 
suddetta modulistica1, si: 
 informa che la ricerca di personale sarà pubblicata sulla pagina web della Difesa2, dove sono, 

altresì, disponibili le istruzioni pratiche, predisposte da ITALONU, per la corretta 
compilazione della documentazione concorsuale; 

 raccomanda il rispetto delle procedure e delle scadenze stabilite. 

5. Si rimane in attesa di ricevere un riscontro, anche se negativo, e a disposizione per eventuali 
approfondimenti. 

 
IL VICE CAPO REPARTO 

(Brig.Gen. Fabrizio BABUSCI) 

 

Diramazione interna 
III Reparto  Direzione Strategica e Cooperazione Militare       SEDE 

                                              
1 I format validi per tutte le posizioni in argomento e, qualora un candidato concorra per più 

posizioni, ogni singola posizione dovrà essere elencata sezione 2 del citato modulo EAC. 
2 https://www.difesa.it/smd/staff/reparti/i-reparto/impiego-del-personale/impiego-in-ambito-internazionale/ricerche-di-

personale-per-posizioni-non-quota-e-status-internazionale/35926.html. 





United Nations Secretariat

VACANCY ANNOUNCEMENT NUMBER
DEADLINE FOR APPLICATIONS
POST TITLE AND LEVEL
DUTY STATION
ORGANIZATIONAL UNIT

2025-SPC-78755-DPO and 2025-SPC-75904-DPO 
2026  

Team Leader, P-5 
BRINDISI 
DEPARTMENT OF PEACE OPERATIONS 

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE 
SUPPORT ACCOUNT OF PEACE OPERATIONS.

United Nations Values: Inclusion, Integrity, Humility and Humanity

RESPONSIBILITIES: Under the direct supervision of the Chief of the Standing Police Capacity (SPC), the Team Leader acts as one of three principal
managers in the office. The SPC is a UN Police mechanism that provides support for start-up police components in new UN peace operations, as well as assists 
existing operations on a continual basis. The Team Leader manages and contributes to a wide portfolio of law enforcement operational issues. S/he supervises 
SPC personnel, including other advisers and specialists, on matters concerning police reform, community policing, transnational organized crime, public order, 
police planning, crime investigation and training. Specific duties include: It is expected that the incumbent works and leads SPC police teams as well as police
component in a field mission from a period varying from one week up to three months and beyond. The Team Leader will also be from time to time involved in 
technical and strategic assessment missions in new and current peace operations. 
When at the SPC Headquarters), the incumbent, in co-operation with other Team Leaders and the Special Assistant to the Chief of the SPC, sets and monitors 
detailed work plans for his/her team in order to prepare SPC personnel for field assignments. S/he interacts closely with relevant Heads of Section in the Police 
Division, DPO in conceptualizing and planning field assignments for SPC and identifying specific needs and challenges of police components in UN peace 
operations. When deployed to the field), the incumbent manages a team to ensure the implementation of SPC’s specific terms of reference for its assignments, 
both during the start-up phase of police components in new UN peace operations and while assisting police components in existing operations. Under the 
direction of the Chief/SPC, the incumbent works to infuse the relevant Security Council resolutions, policies and directives of DPO as well as the applicable 
Terms of Reference in all aspects of SPC’s work and identifies and ensures the implementation of best police practices into the day-to-day activities of his/her 
team. From the perspective of police operational issues, the incumbent provides advice, assistance and expertise on building national law enforcement 
institutions and capacity, including, among others, police patrols, investigations, searches and seizures, community policing, crowd control management, and 
emergency services. It is also expected from the incumbent to manage a team while at the HQ up to a large team of staff including non-SPC staff members when 
deployed in the field. 

COMPETENCIES:
Professionalism: Competency and mastery of policing activities, including theories and techniques in law enforcement, community safety and capacity- 
building; conscientious and efficient in meeting commitments, observes deadlines and focuses on achieving results; persistent when faced with difficult problems 
and challenges; excellent conceptual, analytical and evaluative skills and able to conduct research and analysis; understanding of the functioning and needs of 
international policing operations in conflict and post-conflict environments, including familiarity of the concepts of strategic planning, strategic foresight. 
conflict prevention, conflict resolution and peace-building; knowledge of capacity-building form the perspective of law enforcement, development and other rule 
of law matters which encompass modern trends. Is conscientious and efficient in meeting commitments, observing deadlines and achieving results. Is motivated 
by professional rather than personal concerns. Shows persistence when faced with difficult problems or challenges. Remains calm in stressful situations. Takes 
responsibility for incorporating gender perspectives and ensuring the equal participation of women and men in all areas of work. Planning and Organizing: 
Develops clear goals that are consistent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate 
amount of time and resources for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as 
necessary; uses time efficiently. Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input by genuinely valuing others’ 
ideas and expertise; is willing to learn from others; places team agenda before personal agenda; supports and acts in accordance with final group decision, even 
when such decisions may not entirely reflect own position; shares credit for team accomplishments and accepts joint responsibility for team shortcomings. 
Leadership: Serves as a role model that other people want to follow: empowers others to translate vision into results; is proactive in developing strategies to 
accomplish objectives; establishes and maintains relationships with a broad range of organizations and people to understand needs and gain support; anticipates 
and resolves conflicts by pursuing mutually agreeable solutions; drives for change and improvements; does not accept the status quo; shows the courage to take 
unpopular stands. Provides leadership and takes responsibility for incorporating gender perspectives and ensuring the equal participation of women and men in 
all areas of work; demonstrates knowledge of strategies and commitment to the goal of gender balance in staffing. Managing Performance: Delegates the 
appropriate responsibility, accountability and decision-making authority; makes sure that roles, responsibilities and reporting lines are clear to each staff 
member; accurately judges the amount of time and resources needed to accomplish a task and matches task to skills; monitors progress against milestones and 
deadlines; regularly discusses performance and provides feedback and coaching to staff; encourages risk-taking and supports staff when they makes mistakes; 
actively supports the development and career aspirations of staff; appraises performance fairly. 

Vacancy Announcement for Positions in the Department of Peace Operations
requiring official secondment from national governments of Member States of the United Nations Organization

Recruitment closure and onboarding of selected candidate is subject to budgetary availability 



QUALIFICATIONS: 
Education: Advanced university degree (Master’s degree or equivalent) in Law, Police Management, Law Enforcement, Security Studies, Criminal Justice, Business or Public 
Administration, Human Resources Management, Change Management or other related area. A first level university degree in combination with qualifying experience may 
be accepted in lieu of the advanced university degree. Advance training for command/senior staff is highly desirable. Graduation from a certified police academy 
or similar national or international law enforcement training institution is required. 
Work Experience: A minimum of 10 years (12 years in absence of advanced degree) of progressively relevant and active policing service/experience in a national or international 
law enforcement agency both at the field and national police headquarters level is required. Seven (7) years of active police experience at senior policy making 
level with extensive strategic planning and management experience in one or few of the following areas: police operations, human and financial resources 
management, crime management, police administration, police training and development, change management (particularly in law enforcement), reform and 
restructuring or related field – required. Practical direct experience in commanding a regional or state level police units or heading a department at national police 
HQ – required. Rank: Must be a senior professional police officer on active duty with the minimum rank of Senior/Chief Superintendent, Deputy Police 
Commissioner or rank equivalent to a full Colonel or above. Peacekeeping or other international experience in the UN or other international organizations is an 
advantage. 
Languages: English and French are the working languages of the UN Secretariat. For the post advertised, fluency in English (both oral and written) 
is required. Knowledge of French is highly desirable. 

Date of Issuance:  ember 2025 Preference will be given to equally qualified women candidates 

Special Notice 

Circulation of this Job Opening is limited to the Member States of the United Nations. Only police personnel who are currently 
employed in their national police service and who have received authorization from their respective national authority to apply for this 
Job Opening, will be considered. 

Please note that during their secondment to the United Nations, police personnel are not eligible for reassignment or transfer to any 
other position within the Department of Peace Operations (DPO) or other parts of the UN Secretariat. Active-duty seconded personnel 
may serve under a UN Secretariat staff contract for a period of up to three years (cumulative), which, in exceptional cases, can be 
extended for a fourth and final year subject to operational needs and satisfactory performance. This service limit includes periods of 
any prior services with the United Nations as an active-duty seconded officer under a UN staff contract. 

Candidates who have previously served as active-duty seconded personnel may reapply after a break in service of at least one year 
from their last secondment under a UN staff contract, subject to the contract limitation as indicated above. 

Nominations of currently serving active-duty seconded police personnel on a UN staff contract will not be considered. 

Candidates must meet all the requirements of the Job Opening at the time of nomination in order to be considered for the position. 

Nominations of women candidates are strongly encouraged. 



United Nations Secretariat

VACANCY ANNOUNCEMENT NUMBER(s)_
DEADLINE FOR APPLICATIONS
POST TITLE AND LEVEL
DUTY STATION
ORGANIZATIONAL UNIT

2025-SPC-75908-DPO and 2025-SPC-75917-DPO

9 March 2026
Police Reform Adviser, P-4 
BRINDISI
DEPARTMENT OF PEACE OPERATIONS

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE 
SUPPORT ACCOUNT OF PEACE OPERATIONS.

United Nations Core Values: Inclusion, Integrity, Humility and Humanity

RESPONSIBILITIES: The incumbent shall provide assistance and support on a wide range of law enforcement reform matters with focus on 
strategic development and institution building including for host states with missions in transition as they pertain to support provided by and activities of 
the Standing Police Capacity (SPC). The Police Reform Adviser reports directly to the designated Team Leader of the SPC. The SPC is a part of the UN 
Police Division that supports the starting up of police components in new UN peace operations and/or special political missions as well as provides 
support and assistance to existing operations and partners on a continual basis. The incumbent is expected to deploy to peace operations for a period 
from 3 up to 6 months away from his/her duty station. In line with the decisions and guidelines of the Police Division and the Chief of the SPC, the 
incumbent provides a wide range of expert advisory support with focus on strategic development and institution building. S/he will provide assistance 
activities on law enforcement reform matters relevant to supporting new and existing police components in UN peace operations. When at SPC’s duty-
station in Brindisi, the incumbent reviews respective UN Police operations from the perspective of supporting national law enforcement institutional 
development and capacity-building, identifying as required best practices in international policing. Particular focus is placed on ascertaining business 
management gaps in national law enforcement, wherein the SPC can be of assistance in filling, including deficiencies in strategic planning, organization
and structure, human resources and skills development, asset management and use of technology. When deployed to the field, the incumbent works in 
close cooperation with UN Police and other international actors to address chronic business management gaps in local law enforcement that may 
include the identification of specific tasks upon which the SPC can channel and impart its expertise and know-how – programmatic, advisory or
otherwise.

COMPETENCIES:
Professionalism: Wide knowledge of theories, concepts and approaches in the field of law enforcement relevant to democratic policing, 
community safety, capacity-building and development, civilian oversight mechanisms, human rights, gender mainstreaming etc.; good research, 
analytical and problem-solving skills; ability to identify and participate in the resolution of complex issues and problems; ability to provide 
sound advice and assistance to the UN Police as well as national police. Demonstrates professional competence and mastery of subject matter. Is 
conscientious and efficient in meeting commitments, observing deadlines and achieving results. Is motivated by professional rather than personal 
concerns. Shows persistence when faced with difficult problems or challenges. Remains calm in stressful situations. Takes responsibility for 
incorporating gender perspectives and ensuring the equal participation of women and men in all areas of work. Planning and Organizing: 
Develops clear goals that are consistent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required; 
allocates appropriate amount of time and resources for completing work; foresees risks and allows for contingencies when planning; monitors 
and adjusts plans and actions as necessary; uses time efficiently. Teamwork: Works collaboratively with colleagues to achieve organizational 
goals; solicits input by genuinely valuing others’ ideas and expertise; is willing to learn from others; places team agenda before personal agenda; 
supports and acts in accordance with final group decision, even when such decisions may not entirely reflect own position; shares credit for team 
accomplishments and accepts joint responsibility for team shortcomings.

QUALIFICATIONS:
Education: Advanced degree (Master's degree or equivalent) in the applied sciences, social sciences or relevant field. A first level university degree 
with a relevant combination of academic qualifications and experience in rule of law and police reform may be accepted in lieu of the advanced 
university degree. Graduation from a certified police academy or similar law enforcement training institution is required. Work Experience: A 
minimum of seven years (9 years in absence of advance degree) of progressively responsible experience in rule-of-law developmental matters, 
including experience in police reform, law enforcement development and capacity-building is required. Three-year experience of management and 
policy making is also required. Rank: The candidate must be in active service possessing the rank of at least Superintendent or Lt. Colonel, 
equivalent or higher rank. Experience in peacekeeping or other international experience in the UN or other similar organizations is required. 
Experience in the use of modern Internet-based research methodologies and sources is desired. Languages: English and French are the working 
languages of the UN Secretariat. For the post advertised, fluency in oral and written English is required. Knowledge of French is highly
desirable.
______________________________________________________________________________________________________________

Date of Issuance: 9 December 2025 Preference will be given to equally qualified womencandidates

Vacancy Announcement for Positions in the Department of Peace Operations
requiring official secondment from national governments of Member States of the United Nations Organization

Recruitment closure and onboarding of selected candidate is subject to budgetary availability



 

 
Special Notice 
 
Circulation of this Job Opening is limited to the Member States of the United Nations. Only police personnel who are currently 
employed in their national police service and who have received authorization from their respective national authority to apply for this 
Job Opening, will be considered. 
 
Please note that during their secondment to the United Nations, police personnel are not eligible for reassignment or transfer to any 
other position within the Department of Peace Operations (DPO) or other parts of the UN Secretariat. Active-duty seconded personnel 
may serve under a UN Secretariat staff contract for a period of up to three years (cumulative), which, in exceptional cases, can be 
extended for a fourth and final year subject to operational needs and satisfactory performance. This service limit includes periods of any 
prior services with the United Nations as an active-duty seconded officer under a UN staff contract. 
 
Candidates who have previously served as active-duty seconded personnel may reapply after a break in service of at least one year from 
their last secondment under a UN staff contract, subject to the contract limitation as indicated above. 
 
Nominations of currently serving active-duty seconded police personnel on a UN staff contract will not be considered. 
 
Candidates must meet all the requirements of the Job Opening at the time of nomination in order to be considered for the position. 

Nominations of women candidates are strongly encouraged. 



United Nations Secretariat

VACANCY ANNOUNCEMENT NUMBER
DEADLINE FOR APPLICATIONS
POST TITLE AND LEVEL 
DUTY STATION
ORGANIZATIONAL UNIT

2025-SPC-75924-DPKO
9 March 2026
Community Policing (Reform) Officer, P-3 
BRINDISI
DEPARTMENT OF PEACE OPERATIONS

RESPONSIBILITIES: The incumbent reports directly to the Community Policing Officer in the Standing Police Capacity (SPC), while being 
under the overall supervision ofa Team Leader. The SPCis a UN Police mechanism for startingup police components in UNpeace operations as well
as assisting existingoperationson a continualbasis. S/he assists in thedevelopmentandimplementation of communitypolicingstrategiesand 
programmes within the terms of reference of respective SPC assignments. When required, a particular focus of the incumbent ismade on isolating
and supportingthelinkagesbetweencommunitypolicingandtheprocessesof disarmament,demobilizationandreintegrationof formercombatants.
The incumbent also assists other SPC members as directed in other law enforcement thematic areas outside of his/her own area of focus. When 
at headquarters, the incumbent provides community policing input into the SPC's pre-mission planning and preparatory activities, including undertaking 
analytical and technical reviews and surveys of community policing practices in UN peace operations. This work is done through the prism of 
developingvarious community policingstrategies and programmes that the SPC can support once deployed on the ground, embracing an SPC
Community Policing Framework. When in the field, the incumbent works closely with UN Police and other international and local rule of law
development actors andassists local lawenforcementwithcommunitypolicingactivities,keeping inmindthestrategicmissionofUNPolicewhich is to
buildinstitutionallawenforcementcapacityinpostconflictenvironments. Assuch, theincumbentaimsbothindevisingoverarchingstrategies and
providingtechnicalrecommendationsonhowlocallawenforcementcanbesupportedinthecommunitypolicingsectorfrom the developmental
perspective including organization, structure, training and resources required to support grass-roots level communitypolicing.

COMPETENCIES:
Professionalism: Demonstrates professional competence and mastery of subject matter; is motivated by professional rather than personal
concerns; knowledge of democratic policing, law enforcement, community safety and capacity-building; ability to remain cairn in stressful 
situations, good research, analytical and problem-solving skills. Is conscientious and efficient in meeting commitments, observing deadlines and
achieving results. Shows persistence when faced with difficult problems or challenges. Remains calm in stressful situations. Takes responsibility
for incorporating gender perspectives and ensuring the equal participation of women and men in all areas of work. Planning and Organizing:
Develops clear goals that are consistent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required;
allocates appropriate amount of time and resources for completing work; foresees risks and allows for contingencies when planning; monitors and
adjusts plans and actions as necessary; uses time efficiently. Teamwork: Works collaboratively with colleagues to achieve organizational goals;
solicits input by genuinely valuing others' ideas and expertise; is willing to learn from others; places team agenda before personal agenda;
supports and acts in accordance with final group decision, even when such decisions may not entirely reflect own position; shares credit for team
accomplishments and accepts joint responsibility for team shortcomings.

QUALIFICATIONS:
Education: Advanced university degree (Master's degree or equivalent) in the applied sciences, social sciences or relevant field. A first level 
universitydegreewith a relevantcombinationof academicqualificationsand extensiveexperience in community policing maybeacceptedin lieuof
theadvanceduniversity degree. Graduation from a certified police academy or other similar law enforcement training institution is required. Work
Experience: Aminimumof  fiveyears(seven years in absence of advance university degree) of progressiveresponsibleexperiencein law 
enforcementmattersincludingcommunitypolicing with a current rankof Chief Inspector or Major, other service equivalent or higher rank, is 
required. Experience in the use of modern Internet-based research methodologies and sources is required. Basic knowledge of the climate change 
and the security nexus is desirable. Peacekeeping or other internationalexperienceintheUNorother similar organizations isdesirable.
Peacekeeping or other international experience in the UN or other similar international organizations is desirable.
Languages: English and French are the working languages of the UN Secretariat. For the post advertised, fluency in oral and written English is
required. Knowledge of French is highly desirable.

Date of Issuance:  9 December 2025 Preference will be given to equally qualified womencandidates

Vacancy Announcement for Positions in the Department of Peace Operations
requiring official secondment from national governments of Member States of the United Nations Organization

Recruitment closure and onboarding of selected candidate is subject to budgetary availability



 

 
Special Notice 
 
Circulation of this Job Opening is limited to the Member States of the United Nations. Only police personnel who are currently 
employed in their national police service and who have received authorization from their respective national authority to apply for this 
Job Opening, will be considered. 
 
Please note that during their secondment to the United Nations, police personnel are not eligible for reassignment or transfer to any 
other position within the Department of Peace Operations (DPO) or other parts of the UN Secretariat. Active-duty seconded personnel 
may serve under a UN Secretariat staff contract for a period of up to three years (cumulative), which, in exceptional cases, can be 
extended for a fourth and final year subject to operational needs and satisfactory performance. This service limit includes periods of 
any prior services with the United Nations as an active-duty seconded officer under a UN staff contract. 
 
Candidates who have previously served as active-duty seconded personnel may reapply after a break in service of at least one year 
from their last secondment under a UN staff contract, subject to the contract limitation as indicated above. 
 
Nominations of currently serving active-duty seconded police personnel on a UN staff contract will not be considered. 
 
Candidates must meet all the requirements of the Job Opening at the time of nomination in order to be considered for the position. 

Nominations of women candidates are strongly encouraged. 

 



United Nations Secretariat
Vacancy Announcement for Positions in the Department of Peace Operations

requiring official secondment from national governments of Member States of the United Nations Organization
Recruitment closure and onboarding of selected candidate is subject to budgetary availability

VACANCY ANNOUNCEMENT NUMBER
DEADLINE FOR APPLICATIONS
POST TITLE AND LEVEL
DUTY STATION
ORGANIZATIONAL UNIT

2025-SPC-75927-DPO
9 March 2026 
Transnational Crime Officer, P-3
BRINDISI, ITALY
DEPARTMENT OF PEACE OPERATIONS

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY
THE SUPPORT ACCOUNT OF PEACE OPERATIONS.

United Nations Values: Inclusion, Integrity, Humility and Humanity

RESPONSIBILITIES:
Under the direct supervision of the SPC Team Leader, Standing Police Capacity (SPC), Police Division, Office of Rule of Law and Security Institutions, 
DPO, the Transnational Crime Officer provides support and assistance in the field of combating transnational crime, organized crime, and other emerging
crime issues, especially in post-conflict environments. Within the confines of SPC management and the strategic mission of UN Police, which is to help
build institutional national police and other law enforcement capacities in post conflict environments, the incumbent works closely to assist the various
international and national actors at headquarters and in the field to help design strategies, as well as assists in the development and implementation of
projects and programme activities. When at SPC’s duty-station of Brindisi, the incumbent contributes to strategic and operational planning tasks, 
including the evaluation of the needs and requirements of UN Police, national police and other law enforcement agencies that the UN Police are 
mandated to support. Within the framework of overall PD/SPC activities related to combating transnational organized crime, strengthening domestic
police and other law enforcement capacities in the respective countries or mission areas, the incumbent formulates proposals forthe use of SPC and
designs and supports in the implementation of programmes and projects to be launched. Further, the incumbent provides advice on investigation
procedures and techniques in support of SPC planning and assignments, with a focus on serious and transnational crime. This includes capacity building
on evidence handling and crime scene management. When supporting clients , the incumbent works closely with UN Police; assists in advising national 
police and other law enforcement officials in planning, developing, and implementing police and other law enforcement strategies, programmes and
activities to deal with transnational crime; noting the relevance of related measures of cooperation among judicial and law enforcement authorities and
inter-agency cooperation; and, assists in the preparation of proposals on how the SPC together with UN Police can provide specialized institutional 
capacity-building assistance in these areas.

COMPETENCIES:
Professionalism: Knowledge of theories, concepts and approaches relevant to democratic policing, law enforcement and community safety, including assessing 
threat tohuman security, as well as analyzing gaps , identifying standards, and developing plans for capacity-building of law enforcement agencies; ability to
plan, develop, implement and monitor programmes, projects and activities in the field of combating transnational crime; knowledge of the current trends, relevant
international/regional protocols and comprehensive understanding of the development practices in the field of combatting transnational and organized crime; 
good research, analytical and problem-solving skills; and, ability to identify and participate in the resolution of complex issues and problems. Commitment to
implementing the goal of gender equality by ensuring the equal participation and full involvement of women and men in all aspects of peace operations. 
Planning and Organizing: Develops clear goals that areconsistent with agreed strategies; identifies priority activities and assignments; adjusts priorities as
required; allocates appropriate amount of time and resources for completing work; foresees risks and allows for contingencies when planning; monitors and
adjusts plans and actions as necessary; uses time efficiently. Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input by
genuinely valuing others’ ideas and expertise; is willing to learn from others; places team agenda before personal agenda; supports and acts in accordance with 
final group decision, even when such decisions may not entirely reflect own position; shares credit for team’s accomplishments and accepts joint responsibility 
for team’s shortcomings.

QUALIFICATIONS:
Education: Advanced university degree (Master's degree or equivalent) in Law, Criminology, Social Sciences, or another relevant field. Afirst level university 
degreewith a combination of relevant academic qualifications along with extensive experience in law enforcement reform matters, including strategic planning, as 
well as combating serious and organized crime,maybe acceptablein lieu of the advanced University degree. Graduation from a certified police academy or other 
similar law enforcement training institution is required. Work Experience: A minimum of five years (seven years in absence of advance university degree) of active 
policing experience in a national police or other law enforcement agency at the strategic, operational and administrative levels, including at least three years of 
experience in anti-transnational crime and anti-organized crime policy-making and implementation is required. Rank: Must be on active police service possessing 
the minimum rank of Senior/Chief Inspector or rank equivalent to Major or above. Experience in UN peacekeeping missions, other similar international 
organizations or regional forums is required. Experience in the use of modern Internet-based research methodologies and sources is required. Language: English 
andFrencharethe working languages of theUN Secretariat. For thepost advertised, fluency in oral and writtenEnglish is required. Knowledgeof French is highly
desirable.

Date of Issuance: 9 December 2025 Preference will be given to equally qualified women candidates



 
 
 
 

Special Notice 
 
Circulation of this Job Opening is limited to the Member States of the United Nations. Only police personnel who are currently 
employed in their national police service and who have received authorization from their respective national authority to apply for 
this Job Opening, will be considered. 
 
Please note that during their secondment to the United Nations, police personnel are not eligible for reassignment or transfer to 
any other position within the Department of Peace Operations (DPO) or other parts of the UN Secretariat. Active-duty seconded 
personnel may serve under a UN Secretariat staff contract for a period of up to three years (cumulative), which, in exceptional 
cases, can be extended for a fourth and final year subject to operational needs and satisfactory performance. This service limit 
includes periods of any prior services with the United Nations as an active-duty seconded officer under a UN staff contract. 
 
Candidates who have previously served as active-duty seconded personnel may reapply after a break in service of at least one year 
from their last secondment under a UN staff contract, subject to the contract limitation as indicated above. 
 
Nominations of currently serving active-duty seconded police personnel on a UN staff contract will not be considered. 
 
Candidates must meet all the requirements of the Job Opening at the time of nomination in order to be considered for the position. 
 
Nominations of women candidates are strongly encouraged. 



United Nations Secretariat

VACANCY ANNOUNCEMENT NUMBER
DEADLINE FOR APPLICATIONS
POST TITLE AND LEVEL
DUTY STATION
ORGANIZATIONAL UNIT

2025-SPC-78775-DPKO
9 March 2026
Gender Affairs Officer, P-3 
BRINDISI
DEPARTMENT OF PEACE OPERATIONS

RESPONSIBILITIES: The Gender Affairs Officer reports directly to the Team Leader in the Standing Police Capacity (SPC). The incumbent 
provides expert advice on matters relating to Gender Mainstreaming and Sexual and Gender-Based Violence (SGBV) in the context of the SPC 
planning at headquarters and support to the client. It is envisaged that the incumbent will deploy to missions and be away from his/her duty 
station for an initial period from three to six months. The incumbent will advise on mainstreaming gender perspective, inter alia, in all SPC 
activities, and designated UN field missions, on all UN police policies, programs and activities, taking into account gender consideration as 
crosscutting issues. Support UN police activities on all aspects relating to the situation of women, girls, men and boys, especially in relation to the 
need to protect them from gender-based violence. S/he will support UN -agencies, funds and programs including through the Global Focal Point 
as well as Police Contributing Countries when her/his field of expertise is requested. S/He will advise, guide and help in enhancing the capacity of 
the UNPOL Gender Focal Points through training and helping in drafting documents such as SOP for gender unit, Gender Policy and Sexual 
Harassment policy when needed, for the Host Country Police. At the duty station in Brindisi, the incumbent undertakes relevant studies of matters 
pertaining to gender representation and protection of vulnerable persons as they pertain to the mandate of respective UN police components in 
UN peace operations. This work includes determining the specific role to be played by SPC in providing UN police in the field with assistance in 
these areas and/or supporting the development of this capacity in national law enforcement agencies that the UN police are tasked to assist and 
not specifically in the domain of gender only.

When deployed in the field s/he works closely with UN Police and national law enforcement officials in developing a strategic approach for the 
protection of vulnerable persons and investigations of sexual violence. The gender affairs officer develops and supports the implementation of 
local programs and other activities aimed at strengthening the procedure and rules of governing national law enforcement investigations of SGBV 
crimes and gender representation. From the perspective of building institutional law enforcement capacity in post-conflict environments, the 
incumbent seeks to support organizational and structural changes in national law enforcement agencies, such as the creation of structures for 
investigating SGBV.

COMPETENCIES:
Professionalism: Knowledge of theories, concepts and approaches relevant to democratic policing, law enforcement, community safety and 
capacity-building; relevant knowledge of gender issues, UN Gender Policies and the conduct and performance of investigating complex cases of 
sexual violence in a national law enforcement agency. Commitment to implementing the goal of gender equality by ensuring the equal 
participation and full involvement of women and men in all aspects of peace operations. Planning and Organizing: Develops clear goals that are 
consistent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time 
and resources for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as 
necessary; uses time efficiently. Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input by genuinely 
valuing others’ ideas and expertise; is willing to learn from others; places team agenda before personal agenda; supports and acts in accordance 
with final group decision, even when such decisions may not entirely reflect own position; shares credit for team accomplishments and accepts 
joint responsibility for team shortcomings.

QUALIFICATIONS:
Education: Advanced university degree (Master’s degree or equivalent) in the applied sciences, social sciences or other relevant field. A first level 
university degree with a combination of relevant academic qualifications and extensive experience in law enforcement and police general 
investigations may be accepted in lieu of the advanced university degree. Graduation from a certified police academy or similar law enforcement 
training institution is required. Work Experience: A minimum of five years (seven years in absence of advance university degree) of progressive
law enforcement experience in active national police, with a current rank of at least Chief Inspector or Major, equivalent or higher rank is 
required. Experience in a wide range of operational and administrative issues, including three years of experience in management and policy-
making with regard to general and complex crime investigations, including investigation of gender-related crimes, is required. Training 
experience or background is desirable. Peacekeeping or other international experience in the UN or other international organizations is 
desirable.
Languages: English and French are the working languages of the UN. For the post advertised, fluency in oral and written English is required. 
Knowledge of French is highly desirable.

Date of Issuance:  9 December 2025 Preference will be given to equally qualified womencandidates

Vacancy Announcement for Positions in the Department of Peace Operations
requiring official secondment from national governments of Member States of the United Nations Organization

Recruitment closure and onboarding of selected candidate is subject to budgetary availability



 

 
Special Notice 
 
Circulation of this Job Opening is limited to the Member States of the United Nations. Only police personnel who are currently 
employed in their national police service and who have received authorization from their respective national authority to apply for this 
Job Opening, will be considered. 
 
Please note that during their secondment to the United Nations, police personnel are not eligible for reassignment or transfer to any 
other position within the Department of Peace Operations (DPO) or other parts of the UN Secretariat. Active-duty seconded personnel 
may serve under a UN Secretariat staff contract for a period of up to three years (cumulative), which, in exceptional cases, can be 
extended for a fourth and final year subject to operational needs and satisfactory performance. This service limit includes periods of 
any prior services with the United Nations as an active-duty seconded officer under a UN staff contract. 
 
Candidates who have previously served as active-duty seconded personnel may reapply after a break in service of at least one year 
from their last secondment under a UN staff contract, subject to the contract limitation as indicated above. 
 
Nominations of currently serving active-duty seconded police personnel on a UN staff contract will not be considered. 
 
Candidates must meet all the requirements of the Job Opening at the time of nomination in order to be considered for the position. 

Nominations of women candidates are strongly encouraged. 


